
 

BLUE VIEW VISION PLAN AMENDMENT 
 

issued by 
 

ANTHEM BLUE CROSS LIFE AND HEALTH 
INSURANCE COMPANY 

 
to 
 

SAMUEL MERRITT UNIVERSITY 
 

Anthem Blue Cross Life and Health Insurance Company (“Anthem Blue 
Cross Life and Health”) agrees to modify your Blue View Vision Plan 
certificate with this amendment.  All other provisions of the certificate 
which are not inconsistent with this amendment remain in effect.  The 
officers of Anthem Blue Cross Life and Health Insurance Company have 
approved this amendment to become effective August 1, 2009. 
 
 
The name of the group, wherever it appears in your certificate and any 
amendments issued thereunder, is changed from SAMUEL MERRITT 
COLLEGE to SAMUEL MERRITT UNIVERSITY. 

The following changes are made to the section HOW COVERAGE 
BEGINS AND ENDS: 

Paragraphs (b) and (c) of the definition of “child” under the 
Definition of Family Member are deleted and replaced by the 
following: 

b. The unmarried child is under 19 years of age, or if age 19 or 
over, that child is eligible until his or her 25th birthday, provided 
he or she is enrolled as a full-time student (for 12 or more units 
or credits) in a properly accredited secondary or post-secondary 
educational or vocational institution (a college, university, or 
trade or technical school).  Any break in the school calendar will 
not disqualify a child from coverage under this provision.  An 
unmarried child 19 years of age, but, less than 25 years of age 
who enters or returns to an eligible status will become eligible for 
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coverage on the first day of the month following the date an 
enrollment application is filed on their behalf. 

c. The unmarried child is 19 years of age, or more and: (i) was 
covered under the prior plan, or has six or more months of 
creditable coverage, (ii) is chiefly dependent on the employee, 
spouse or domestic partner for support and maintenance, and 
(iii) is incapable of self-sustaining employment due to a physical 
or mental condition.  A physician must certify in writing that the 
child is incapable of self-sustaining employment due to a 
physical or mental condition.  We must receive the certification, 
at no expense to us, within 60-days of the date the employee 
receives our request.  We may request proof of continuing 
dependency and that a physical or mental condition still exists, 
but not more often than once each year after the initial 
certification.  This exception will last until the child is no longer 
chiefly dependent on the employee, spouse or domestic partner 
for support and maintenance due to a continuing physical or 
mental condition.  A child is considered chiefly dependent for 
support and maintenance if he or she qualifies as a dependent 
for federal income tax purposes. 

The Handicapped Children exception to the provision HOW 
COVERAGE ENDS is deleted and replaced by the following: 

 a. Handicapped Children.  If a child reaches the age limits shown 
in the "Eligible Status" provision of this section, the child will 
continue to qualify as a family member if he or she is (i) covered 
under this plan, (ii) still chiefly dependent on the insured 
employee, spouse or domestic partner for support and 
maintenance, and (iii) incapable of self-sustaining employment 
due to a physical or mental condition.  A physician must certify in 
writing that the child has a physical or mental condition that 
makes the child incapable of obtaining self-sustaining 
employment.  We will notify the insured employee that the child’s 
coverage will end when the child reaches the plan’s upper age 
limit at least 90-days prior to the date the child reaches that age.  
The insured employee must send proof of the child’s physical or 
mental condition within 60-days of the date the insured 
employee receives our request.  If we do not complete our 
determination of the child’s continuing eligibility by the date the 
child reaches the plan’s upper age limit, the child will remain 
covered pending our determination.  When a period of two years 
has passed, we may request proof of continuing dependency 
due to a continuing physical or mental condition, but not more 



often than once each year.  This exception will last until the child 
is no longer chiefly dependent on the insured employee, spouse 
or domestic partner for support and maintenance or a physical or 
mental condition no longer exists.  A child is considered chiefly 
dependent for support and maintenance if he or she qualifies as 
a dependent for federal income tax purposes. 

The following is added as an additional exception to the provision 
HOW COVERAGE ENDS: 

 b. Full time students taking a medical leave of absence from 
school:  If a child who is 19 years of age or more, enrolled as a 
full-time student (for 12 or more units or credits) in a properly 
accredited secondary or post-secondary educational or 
vocational institution (a college, university, or trade or technical 
school), and covered under this plan in accordance with the 
“Eligible Status” provision of this section, the child may remain 
covered under this plan for a period not to exceed 12 months or 
until the date the child’s coverage would normally end in 
accordance with the terms and conditions of this plan, whichever 
comes first, during a medical leave of absence from school.  This 
provision applies if the nature of the child’s health condition does 
not meet the requirements of the “Handicapped Children” 
provision, above.  The period of coverage during this medical 
leave of absence will begin on the first day of the leave or on the 
date a physician determines the child’s illness, injury, or 
condition prevented the child from attending school, whichever 
comes first.  Any break in the school calendar will not disqualify 
the child from maintaining coverage under this provision.  A 
physician must certify in writing that the leave of absence from 
school is medically necessary.  This certification must be 
submitted to us at least 30 days prior to the date the leave 
begins if the medical reason for the leave and the leave itself are 
foreseeable.  If the medical reason for the leave and the leave 
itself are not foreseeable, the certification must be submitted to 
us within 30 days after the date the leave begins. 

 
 

Anthem Blue Cross Life and Health Insurance Company is an independent licensee of the Blue 
Cross Association.   ® ANTHEM is a registered trademark.  ® The Blue Cross name and 

symbol are registered marks of the Blue Cross Association. 
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