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Vision Statement

Male nurses at Samuel Merritt University help recruiting efforts in a female-dominated profession.
Elizabeth Valente, ADVANCE for Nurses. June 17, 2009

Less than 6 percent of the more than 2.1 million RNs working in the U.S. are men, according to the 2004
Leading by Example

In May, BSN graduate Michael Davidson and current BSN student Juner Valencia re-established the Bay Area Chapter of
the American Assembly for Men in Nursing (AAMN), the first men in nursing organization west of the Mississippi. AAMN
aims to provide a framework for nurses as a group to meet, discuss and influence factors that affect men as nurses.

Valencia noted one of those factors is the ongoing nursing shortage. Despite California's rise from 50th nationally to 45th
in nurses per capita, there is still a need to educate more than 200,000 RNs by 2014. "Having good mentors is really
important in this profession," Valencia said. "This group will serve as a good resource for students and it's a great way for
people to network. | want to see our profession grow and the Bay Area chapter is one more step in being able to break
down some of the negative stereotype about nursing and men in nursing."

Getting the message out is why both Davidson and Valencia are working on a schedule that will allow them and some of
the 50 chapter members to go into diverse communities around the Bay Area to talk to local high school students on an
informal basis.

Membership

"By going out to the communities we can educate and encourage young people from diverse backgrounds to go to college
and pursue a career in nursing," Valencia explained. "Being a man and standing in front of a high school crowd and telling
them, 'Hey, | am a nurse and | love it,’ right there you are serving as a role model and hopefully we are reaching one guy
in the class as we do that."

"Although some people may feel a little uncomfortable at first sight of a male nurse, for the most part society is becoming
more open-minded and comfortable with men as nurses," Davidson continued. "But | do think we still need to educate the
public and fight these stereotypes that nurses are the handmaiden of the doctor and that male nurses are more then just
extra muscles."To help keep the flow of dialog open and resolve the issues that involve men in nursing, the chapter allows
women into the organization. The group openly discusses discriminations and biases that women, including nurses,
physicians and patients, interject.

"We are fortunate at Samuel Merritt University that the female students with their male colleagues see each other as just
nurses," Valencia said. "A lot of that comes from the University's School of Nursing faculty, who have been a tremendous
support. They openly address potential problems, such as when patients might feel uncomfortable about having a male
nurse, or raising the issue about nursing salaries."

Recruiting Efforts

"The best way to recruit more people is first to speak well of nursing as a profession," Davidson said. "Second, urge male
student nurses to develop friendships with their female classmates. I've learned so much from the women who are
colleagues of mine. The thing to focus on in men and in nursing is that men and women are both nurses."

Click here for full article: Men in Nursing Article
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A Message from the Men Allied for Nursing and Education Presidents:

My name is Juner Valencia and | graduated from Samuel Merritt University (SMU) in December 2009. In 2008 | joined Men in Allied
Nursing and Education (MANE), and eventually became Co-President with Michael Davidson. MANE’s vision is to promote Men in Nursing
and help continue to outreach and advocate for male nursing students. During our tenure, we strengthened the capacity of the organization
and created a vibrant forum for students to discuss Male Nursing issues. We ensured that male nursing students were a significant
presence at school events, orientation, and other SMU events. We established the MANE seal and recruited the governing body. Later, we
trained Todd Yee as the next president of MANE. During my last semester | was able to work with Todd as MANE President and as the
Student Body Association President. | was one of the first male nursing students to be president. Craig Elliott (VP of student affairs and
MANE advisor), Mariel Bautista, and Ed Azar were the current SBA current governing members and they helped me grow into the SBA
leadership role. SBA under my involvement not only flourished with nursing students but it also exposed an active group of male nursing
students.

The School of Nursing was also intricate in nurturing me as a male nursing student. Dr Margaret Early attended MANE’s first meeting and
we all shared a riveting discussion about men in nursing that showed the openness and welcoming of male and female students. Our
school does a tremendous job in nurturing the males at SMU. We have numerous faculties in our campus and satellite campuses that
provide an environment for male nurses and are approachable with our personal needs

What sets us apart from other Schools of Nursing is that Samuel Merritt University produces more than 265 Nursing students from
Bachelors and Master programs each year. Another aspect that sets us a part from other school of nursing is our Male nurses were
intricate in establishing an AAMN chapter in the California. It was the first AAMN chapter past the Mississippi and it is a chapter for the
greater Bay Area. We continue to grow each semester becoming a known, active, and valuable group on campus.

Men Allied for Nursing and Education is unique because we are well supported by female nursing students in the group. The female and
male nursing students are equally active in the organization promoting male awareness, advocacy, and community service. MANE is also
an affiliate to American Assembly for Men in Nursing and our members and faculty are active members.

MANE members market and orient incoming and current students at all student orientations, tabling, meetings, and fundraising events. We
also network with other nursing campuses, and promote awareness and a coalition with our female nursing counterpart. We've also joined
the National Student Nurses Association in collaborating on numerous events and activities.

Our school of Nursing is involved in helping the students increase male nurses in their program. They have supported us and provided us
with the tools to grow and advocate for a wonderful male nursing environment in their curriculum. We have a wonderful PowerPoint
presentation on Men in Nursing done by our students on the MANE website.

Todd Yee has continued our vision of MANE and will soon past it on to the new Presidents of MANE, Michael Guiang and Chidozie Ibe.

Juner Valencia

RN, BSN, PHN

Class of December 2009

President of Men Allied for Nursing and Education 2009
President of Student Body Association 2009

American Assembly for Men in Nursing Member

Even though males are the minority in nursing, | have never felt like one at Samuel Merritt University. The SMU Nursing department, faculty,
staff, and administrators do an excellent job of providing a welcoming environment for all nursing students. Although the nursing department is
welcoming and nurturing to all students, Men Allied for Nursing and Education (M.A.N.E.) is there to let students (especially males) know that
there is a group dedicated to providing them a helping hand in their times of need, whether it be academic, emotional, or networking support. As
the Co-President of M.A.N.E., | plan to keep getting the word out about the group on campus, promoting males in nursing at local middle and
high schools, and assisting the nursing department with reaching its goal of diversity and equality in nursing education.

Chidozie E. Ibe
BSN Nursing Student
Co-President of Men Allied for Nursing and Education 2010

My name is Todd Yee and | am a Male Nursing student at Samuel Merritt University. | have been a student here for 3 semesters and have
one semester left before graduation. | have found that being a student at Samuel Merritt has been a great experience so far. | have had
support from male and female students and faculty. | feel that being a male nursing student automatically sets me apart from the majority,
but here at Samuel Merritt | didn’t feel any form of tension from me being a male nursing student. | have been involved with Men Allied for
Nursing and Education, M.A.N.E., as President and also Student Government as my cohort representative and now the current Co-
President of the entire student body. One student in particular has helped me out tremendously, Juner Valencia, in my academics and also
my leadership. Whenever | fell behind or felt overwhelmed, Juner was there to pick me up and get me back on track. My professors and
other students were also there to keep me in line. | admit that | have taken on a lot of responsibilities with my leadership roles but it is
because of the support that | got from my fellow classmates and faculty instructors, | am able to excel in both academics and leadership. |
recall a time that | did feel a little discrimination from a nurse at a facility that | was doing one of my clinicals at. | immediately brought it to
the attention of my clinical instructor and she gave me great advice on how | should handle the situation. If it wasn’t for my clinical instructor,
| don’t know what | would have done. Being a student at Samuel Merritt University, | was also able to attend the 34™ AAMN Conference in
Cincinnati where | learned a great deal about the history of men in nursing and the things that | can do to expunge the stigma of male
nurses. | was also able to meet current male nurses from all across the country who | feel are now great resources for me to turn to when |
am out of school. The School of Nursing at Samuel Merritt University thought it was a great opportunity for five students to attend the
conference that they made accommodations for us to attend, such as taking an exam early and supported us financially also. Samuel
Merritt has been a great school for me. | have learned a lot through my experiences at Samuel Merritt that | don’t think | would have gotten
anywhere else.

Todd Yee

BSN Student

President of Men Allied for Nursing and Education 2009-2010
Student Body Association Co-President

American Assembly for Men in Nursing Member

My name is Michael Pierre Guiang and | am currently a BSN student at Samuel Merritt University (SMU). In the two semesters | have been at
SMU, not only have | learned more about myself, | have also learned that nursing is the profession | want to pursue.

| remember first hearing about Men Allied for Nursing and Education (M.A.N.E.) at junior orientation. | was approached by Todd Yee, the
president of M.A.N.E. and also a nursing student. Todd explained to me about his organization and their goals. At the time, being a nursing
student without any type of experience, | can honestly say | did not understand the need for such an organization. In a female dominated field, |
felt that there should not be a barrier between female and male nursing students.

It was not until Health Assessment lab and clinical when | first realized that certain procedures and situations sometimes required a different
approach. This is when | realized how M.A.N.E. can help me with nursing school. Luckily Todd was my teacher’s assistant for Health
Assessment lab and he was readily available outside of class. At Samuel Merritt University, Todd and other students and faculty have guided
and given me support through my first year of nursing school. | could remember attending one of M.A.N.E. meetings and being told to have
confidence in my skills and education. After attending a few of the M.A.N.E. meetings | implemented the advice | have received into my everyday
life, especially clinical practice, and found that it has helped me out tremendously.

Now as Co-President of M.A.N.E. | am excited to provide outreach in our communities and promote nursing as a profession to the youth, with an
emphasis on males. | am also looking forward to supporting future nursing students as | have been by other nursing students and faculty.

Michael Pierre Guiang
Samuel Merritt University BSN Student
Co-President of Men Allied for Nursing and Education 2010

A Message from the President of Samuel Merritt University:

Men in Nursing
A Woman'’s Perspective

During my undergraduate program there was one male student who was one of my three best friends. | don’t recall him commenting or me
noticing that he was treated differently. In graduate school | don’t think there were any men in my class.

| came to SMU, then Samuel Merritt Hospital School of Nursing in 1973 after completing graduate school. It was progressive and determined in
particular ways but not in others. Until then it had been all female. All students except those women who were married, lived in the residence
hall. That year the first male student was admitted. The faculty and administration didn’t know what to do with him. —@arly he could NOT live in
the residence hall with the women,” though in truth the students accepted him readily into their midst and he became a regular at all of their in-
dorm and out-of-dorm activities. —@arly he could not take care of women in obstetrics” though nearly all obstetricians were male at the time.
—@arly he could not bathe women patients” and the barriers went on..... Fortunately, they didn’t think he had to wear a —piafore” and cap -- a
white shirt and trousers would suffice. Traditions were rewritten and re-crafted to be inclusive of men in our previously all female environment. |
am happy to report that | believe the environment is inclusive and welcoming and that the artificial barriers are gone today. Still, in my opinion,
there are not enough men in nursing. Samuel Merritt actively recruits men and welcomes them. Overall roughly 25 percent of the SMU students
are men. Unfortunately, there are larger numbers of men in non-nursing programs, and men number approximately 11 percent of the total in
nursing - a far cry from 0.5 percent in 1973. | am proud to have been a part of this transition and look forward to the day that the number is even
greater. Nursing is a phenomenal profession, for men and women alike.

Sharon C. Diaz, PhD (hc), RN
President and CEO
Samuel Merritt University




Testimonial

Marketing
Materials

M.A.N.E has a Facebook account
that is available for the general

public to view,

To view. click here: Facebook

The Scoop is a campus-wide
publication highlighting
different organizations on . Scoop: Click on
campus and the work they [ 7 = i o Bl Articles

have done in the community. '/ Feb/Mar 2010

Men Allied for Nursing and January 2010

Nov/Dec 2009
October 2009

Aug/Sep 2009

Education has been
highlighted in the Scoop
several times for their
contributions to the

community and men in

nursing.

M.A.N.E. has used marketing material provided by
Johnson & Johnson’s campaign to bring awareness to
nursing as a profession. The marketing materials used
were handed out at career fairs and high schools in the
community.

Johnson & Johnson resources
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Throughout campus there are photos
depicting gender and diversity at Samuel

Merrittt University
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Career Fairs/Public Relations
Todd Yee and the M.A.N.E. group have been an incredible asset to the School of Nursing. Their
energy for community programs, whether it is collecting clothes for local shelters or raising money
for their members to attend the National AAMN conference is a presence on this campus we
respect and support. Several of the male nursing students accompanied nursing faculty to
Oakland Technical High Schools Career Fair, spring, 2009. It was wonderful to watch them reach
out to male high school students who had not considered nursing because it was -fer girls”. Our
students spent the afternoon talking to up the school’s program as well as the role of men in
nursing. As a long term nursing faculty member, | am impressed with the quality of male students
we have on our campus. The School of Nursing will continue to support and recognize their
important contribution.

Gail DeBoer, RN, MS, Assistant Professor, Samuel Merritt University

Upcoming Conference and Recruitment

Conference: The Diversity Committee, Craig Elliott, and the School Directors have all indicated
support. The local chapter of AAMN includes several faculty who will be involved. The
conference will be one day in either Oct/Nov with the focus on Diversity: Men in Nursing. We
plan to make it very accessible to students, faculty and nurses across the bay area. Our plan is

to keep the cost down to facilitate accessibility.

We are seeking local speakers who can speak on a variety of topics including the History of Men
in Nursing, Overcoming Barriers, Recent Research, Cultural Differences, etc.

Recruitment: The other project looking at attracting Latino Men is also moving forward. I've
contacted a local counselor in the S. Bay School District. | will be going to two senior classes (full
cohorts) to discuss Nursing as a career option. | have two male and one female Latino nurses
with me. All are graduates or current students of our school. We hope to provide information
about nursing as a viable career for men, financial considerations, areas of interest etc.

Garry Johnson, RN, MS, Associate Professor, Samuel Merritt University

Testimonial

AAMN"



http://www.facebook.com/home.php?#!/group.php?gid=77131189378&ref=ts
http://www.discovernursing.com/men-in-nursing
http://www.samuelmerritt.edu/files/sba/scoop_febmar2010_web.pdf
http://www.samuelmerritt.edu/files/sba/scoopjan2010_web.pdf
http://www.samuelmerritt.edu/files/sba/scoop_dec_2009.pdf
http://www.samuelmerritt.edu/files/sba/2009octoberscoop.pdf
http://www.samuelmerritt.edu/files/sba/scoop_09aug.pdf

Efforts made to link male students with role models, such as male faculty
and/or male nurses in the clinical setting

For those of you who | have not met, | am Scot Foster, CRNA, FAAN, PhD, Professor and Academic Vice President and Provost at
Samuel Merritt University. | was recruited to SMC in 1994 to become Director of the new nurse anesthesia program. At that time, |
was Director of Research, Department of Anesthesiology, UCLA and before that, Assistant Professor of Nurse Anesthesia at the
University of Kansas, from where | graduated. I've been a Certified Registered Nurse Anesthetist since 1974 and was named Provost
at SMU in 2003.

My graduating class in nursing at the University of Kansas (1974) had 104 graduates, six of which were men. Two of us became
CRNAs, one a nurse practitioner in family practice and the others are lost to history. Being a male nurse in the 70’s in Kansas was not
an easy job. | remember a nursing faculty telling me before my interview for school that | should keep quiet about wanting to be a
CRNA, as that was —too mch like medicine.” | dealt with a lot of stuff including refusing to go to pinning because of religious
overtones, refusing to wear a -pinafore” type shirt on the floors so | would -blend in” and dealing with the fact that | never had an OB
rotation because it was -rot an appropriate venue for men.” | know that much has changed in that regard.

Although the number of men in nursing has increased marginally in nursing since that time, it is still difficult, largely because nursing in
its early years had very strong undertones of a subservient nature which | couldn’t buy into. I think a lot of my peers wondered if | was
capable of -earing” as that was not a traditional male role, years back. As a result, | felt | could contribute best to nursing over my
lifetime by becoming and nurturing leaders in the profession, where | (we) would have a ferum” of sorts to make nursing a more
welcoming place for men and demonstrate that men bring something very unique to the profession and general spare no opportunity
to say so! Since that time | have been truly honored by having many of my past graduates assume a variety of state and national
positions that advocate for nursing, especially nurse anesthesia.

As a result, | returned to graduate school, and became heavily involved in state and national politics of nurse anesthesia
organizations. After 5 years on the national board of the Directors of the American Association of Nurse Anesthetists (40,000 of us), |
was elected President in 1997. During that period | was also elected to the American Academy of Nursing (FAAN), largely for my
work and advocacy for nurses in national politics and for authorship of several books.

SMU has been at the forefront of supporting men in nursing, primarily through its work with the national organization of men in nursing.
SMU was the place where their first major PR video was made several years ago. SMU proudly boasts a very comprehensive
Diversity Plan to promote all underrepresented groups, including men. On our recently completed accreditation visit by the Western
Association of Schools and Colleges, they noted the quality and focus of diversity recruitment for all underrepresented groups. We
also have a very active counseling center for all students to help them cope with the pressures of academic rigorous programs, family
issues and problems they may encounter in role transition.

One of the singular reasons that | came to SMC, now SMU, was the institution attention to diversity. Our campus is one of the few
that | have ever experienced that face diversity problems head on, facilitate discussion and promote tolerance to difference. It is still a
growing institution in that regard, even after 100 years of existence, but we are all proud of our efforts and results knowing there is
much yet to achieve. We hope you will all become part of those solutions!

Scot D. Foster, CRNA, PhD, FAAN
Professor and Academic Vice President and Provost
Samuel Merritt University

—I¥ou Could Walk in my Shoes”
I am a male with 29 years of experience as a Registered Nurse (RN) and 13 years as a Certified Registered Nurse Anesthetist (CRNA).
| joined Samuel Merritt University five years ago and became a full-time professor as a means to mentor those entering the profession. |
felt compelled to share my knowledge and my experiences with those coming into the field. Although | do not discriminate, | have been
drawn to the special needs of men entering nursing and this sensitivity comes from my own experiences as a male nurse.
As a male nurse, it was difficult to enter the field. Twenty nine years ago men were labeled in a negative light. Although times have
changed, some stigma still lingers in the field of Nursing for men. | feel it is time to retire this stigma and | am the example.
I am proud to be called a Registered Nurse and hope to inspire other men by my professional experience as a nurse. In my new role, |
teach, practice and am always available for men who need advice. | maintain an -epen door policy” for all our male nursing students.
I love my profession and love the work that | do. It is my intent to mentor, inspire and advise all men struggling with the issues of being a
male and entering the field of Nursing.
| am always available for all male (and female) nursing students who need to talk. | am a listening ear.
I love my role as an Assistant Professor and Associate Director for the Program of Nurse Anesthesia. With my voice | am making a
difference for men in the profession by example.
Nursing, at its core, welcomes all persons who are willing to provide compassionate and competent care to those in need regardless of
the sex of the nurse. | work to see that men entering nursing —adn’t walk in my shoes” as we have proved that the old stereotypical view
of the male nurse no longer applies.
Itis a pleasure to write this note as evidence that Samuel Merritt University welcomes and supports all men entering the field of Nursing.
Sincerely,
Marc Everett Code, CRNA, MSN
Assistant Professor, Associate Director
Program of Nurse Anesthesia
Samuel Merritt University

Activities of the local chapter of the Student Nurses
Association highlighting men in nursing

Samuel Merritt students have been involved in numerous volunteer activities, including the
March of Dimes March for Babies, Breath California ING Bay 2 Breakers Race, clothes
drives, and making care packages filled with hygiene products.

Testimonial

The members of Samuel Merritt University's Men Allied for Nursing and Education are a great
addition to our volunteer core at Breathe California of the Bay Area. As a health and environmental
organization, Breathe

California participates in various health and wellness events, educating our local community about
lung disease, smoke-free environments and air quality. On May 15th & 16th, MANE answered our
urgent call for volunteers to staff our agency's booths for the ING 2010 Bay 2 Breakers. This group
of young

men and women exhibited great enthusiasm for promoting our mission to fight lung disease in all its
forms and for educating the 32,000 race participants about clean air and smoke-free communities.
Their passion for healthy lifestyles helped to draw many advocates to support our agency's
campaign for the California Cancer Research Fund Act and resulted in over 200 signatures
collected. Breathe California is lucky to have the opportunity to work with such an energetic and
knowledgeable group.

- Alethea Corpuz
Community Outreach Coordinator: Breathe California of the Bay Area

Testimonial

Testimonial
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Plans to Increase Gender and Diversity in the

Student body at Samuel Merritt University

iISTAND:
increasing
Sensitivity
Tolerance
And Nurse
Diversity

The diversity initiative in
our School of Nursing is
aimed at reflecting the
diversity of our
community within our
school through
recruitment and retention
of students and faculty,
and ensuring a
curriculum that reflects
our diversity principles.
We provide a supportive
and welcoming
environment to help our
students succeed in our
programs.

To learn more contact
iISTAND@samuelmerritt.
edu

The School of Nursing
(SON) established a
director of diversity. The
SON is dedicated to
increasing Male Nurses and
diversity. In-services and
emails are sent out to open
up discussions of diversity
at SMU

—Beaming a new
Samuel Merritt University is committed to
gender inclusive admission recruitment
and outreach. Current recruitment efforts
include Morehouse (all male institution)
and will be extended in the fall to include
outreach to Hampden-Sydney and
Wabash College. Featuring the collective
efforts of MANE, Men Allied for Nursing
and Education, was recently highlighted
on one of our daily Tweets.

Anne Seed
Director of Admission
Samuel Merritt University

MANE and SMU have given numerous
lectures to young students in high school and
middle school. Youth in medicine has done a
great job with male nurses in awareness and
increasing Male students in becoming a
nursing student.

Testimonial

Faculty/ Student Inservices or Programs that Highlight Men in Nursing

Hot Topic: Men
in Nursing

"The history of nursing
is almost exclusively a
history of women’s
accomplishments,
despite the fact that
men have worked as
nurses since the
profession’s infancy.
The failure to
recognize this
contribution leaves
men nurses with little
information about their
professional
background and
historical position, a
situation which
perpetuates the notion
that men are
anomalies".

Click here for
presentation:
Power Point
Presentation by
Samuel Merritt
University nursing
students

COURSE SYLLABUS
NURSING 540
Reproductive Health Care

SAMUEL MERRITT University
Reproductive Health Care

Nursing N540

Course Description:

Students examine and practice the nursing role with diverse families in all phases of the
childbearing process with an emphasis on the changes occurring in the biological,
personal and social systems. The health needs of the childbearing family are studied
from the perspective of the concepts of health promotion and disease prevention.
Clinical experiences are provided in hospital and community settings.

Unit Structure---5 Units

Theory - 3 units (45 hours/course)
Clinical - 3 units (135 hours/course)
Course Outline

1. Introduction to Maternity Health Care
A Course Overview
B. Contemporary Issues and Trends in Maternal, Newborn and
Women'’s Health Care.

C. Nursing Management of the Newborn

Childbearing at Risk
A. Pregnancy
B. Labor and Birth
C. Postpartum

D. Newborn

Women’s Health throughout the Life Span
A. Reproductive Health Promotion
(includes Male Reproductive
Health)
Menstrual Disorders
Contraception
Infertility
Abortion
Sexually Transmitted Infections
Violence and Abuse
Benign disorders of the Breast



https://www.samuelmerritt.edu/files/mane/hot_topic_powerpoint.pdf
https://www.samuelmerritt.edu/files/mane/hot_topic_powerpoint.pdf
https://www.samuelmerritt.edu/files/mane/hot_topic_powerpoint.pdf
https://www.samuelmerritt.edu/files/mane/hot_topic_powerpoint.pdf
https://www.samuelmerritt.edu/files/mane/hot_topic_powerpoint.pdf
mailto:iSTAND@samuelmerritt.edu
mailto:iSTAND@samuelmerritt.edu

Testimonial

The nursing school or college must provide evidence that their efforts have
resulted in an increase in the number of men applying to the program,
admitted to the program, retained in the program, or in improved program
evaluations from male graduates

Please view the Samuel Merritt University Fact Book
for detailed information and statistics. Click here for

data: Fact Book

Pgs: 52, 65-66, 78-79, 82

Undergrad, Cadsdt Gradustion Rales
These data are for: Entering colssrts in an academic year
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WASC Data Exhibit 3.2: Cohort Graduation, Retention and Transfer Rates
These data are for: Fall entering cohorts less exclusions
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WASE Data Exhilit g3 Stalf by Gender and Race/Ethnigity
Theesae dats adw Toe: Fall terms only®

The nursing school or college must be accredited by either the National festimonial

League of Nursing or the Commission on Collegiate Nursing
Education.-done

Accreditation

Organization :California Board of Registered Nursing (BRN)Address :P. O. Box 944210
Sacramento, CA 94244-2100

(916) 322-3350Website :California Board of Registered Nursing (BRN)Accrediting Agency
:Baccalaureate Program in Nursing (BSN), Certificate and Master's Degree in Nursing
(MSN) - Family Nurse Practitioner ProgramLast Visit :2002Next Visit :2011

Organization :Commission on Collegiate Nursing Education (CCNE)Address :One Dupont
Circle

NW Suite 530

Washington, DC 20036-6791

(202) 887-6791Website :Commission on Collegiate Nursing Education (CCNE)Accrediting
Agency :Baccalaureate Program in Nursing (BSN) and Master's Degree in Nursing
(MSN)Last Visit :2000Next Visit :2010

Organization :Council on Accreditation of Nurse Anesthesia Educational Programs
(COA)Address :222 South Prospect Avenue

Suite 304

Park Ridge, IL 60068-4010

(708) 692-7050Website :Council on Accreditation of Nurse Anesthesia Educational
Programs (COA)Accrediting Agency :Post-professional Certificate and Master's Degree
Program in Nurse Anesthesia (MS)Last Visit :2003Next Visit :2014

The nursing school or college must have had an NCLEX pass rate of 80%
or higher for the past three years.

Samuel Merritt University NCLEX Passing Rate
BSN
2005/2006
# Taken % Pass
178 92.13%

2007/2008
# Taken % Pass

258 92.25%

2008/2009
# Taken % Pass

290 87.93%
MSN

2005/2006
# Taken % Pass

53 100%

2007/2008
# Taken % Pass

97 95.88%



http://www.rn.ca.gov/
http://www.aacn.nche.edu/accreditation/
http://www.aana.com/Credentialing.aspx?ucNavMenu_TSMenuTargetID=105&ucNavMenu_TSMenuTargetType=4&ucNavMenu_TSMenuID=6&id=118
http://www.aana.com/Credentialing.aspx?ucNavMenu_TSMenuTargetID=105&ucNavMenu_TSMenuTargetType=4&ucNavMenu_TSMenuID=6&id=118
http://www.samuelmerritt.edu/files/institutional_research/smu_fact_book_20082009.pdf

Activites of the local chapter
of the Student Nurses
Association highlighting
Men in Nurising

Men Allied for Nursing and Education

OF SAMUEL MERRITT UNIVERSITY

Has teamed up with Dr. Joan Bard to ask you for your unused
clothes for our

m Clothing Drive é

That we will be donating to
Project Homeless Connect

Please donate your unused and unwanted clothing to a good cause We
are accepting Jackets, Shirts, Pants, Socks, Shoes, and anything else you
think would help someone during the winter time.

!

For more info contact Todd Yee @
todd.yee@samuelmerritt.edu

Universal Healthcare Reform
&
The Single-Payer Option

Problems, Solutions, and Common Concerns

(April 15, 1-2pm) HEC 312

JB Fenix, MPH, CaPA Fellow 2009-2010
MD Degree Candidate 2011, MS4, PRIME-LC III

CaPA.Fellow@PNHP.org
CaPA.PNHP.org/ | CaHPSA.org/

Facebook.com/CaPA.Fellow | Twitter.com/CaPAFellow
Contact: Juner Valencia

Self-Defense Classes at
SMU

Improve your awareness!
Build confidence!
Increase assertiveness and get a great workout in!

Come learn some basic self-defense techniques for men & women. Classes are
for students, taught by students. Open to all SMU students and faculty. All
levels of experience welcome.

All proceeds benefit M.A.N.E. (Men Allied for Nursing and Education)

**Space is limited to 30 students, so sign up quick!**
Time: 3:30 — 5:00 pm
Date: Wednesday, September 30
Location: Bechtel Room, HEC building

Fee: $10 (financial hardships can be worked around)

Contact info: Munir Mogannam

Testimonial



http://capa.pnhp.org/
http://www.cahpsa.org/
http://www.facebook.com/CaPA.Fellow
http://www.twitter.com/CaPAFellow

Men Allied for Nursing
and Education
Samuel Merritt University

Men Allied for Nursing
and Education
Samuel Merritt University

Club Roster Club Roster
Last Updated May 26, 2009 Last Updated April 10, 2010
Officers Officers

Michael Guiang, Co-President
Chidozie Ibe, Co-President
Kristin McNamara, Secretary

Danielle Clay, Co-Outreach Coordinator
Essay Tsegay, Co-Outreach Coordinator
Leah Bailey, Fundraiser/Treasurer

Juner Valencia, Co-President
Todd Yee, Co-President
Daphanie Haldeman, Secretary

Liz Macasiray, Outreach Coordinator
Munir Mogannam, Co-Fundraiser/Treasurer
Chris Lamm, Co-Fundraiser/Treasurer

Name Class/Year Name Class/Year
Nam.e CampuleIa.sleear Name Campus/Class/Year Austria, Alexea BSN Junior 2 Murphy, Gabriela
Abdon, Vincent BSN Senior 2 MCCarty, Darcy SF ABSN 2010 Blum, Julie BSN Junior 2 NiSCO, Julie BSN Junior 2
Aquitania, James BSN Senior 2 McKeller, Armand BSN Senior 1 Candia, Rita Obligacion, Melissa BSN Junior 2
Atles, Davor BSN Senior 2 Mogannam, Munir BSN Junior 2 Correia, Theresa Pamatigan, Shayla-Mae BSN Senior 2
Baron, Caitlin BSN Alumna Njuguna, Rufus BSN Senior 2 Craig, Whitney Patrlgﬁi—t%%r;ners, BSN Junior 2
Beck, Matthew BSN Junior 2 Pierre, Herb Faculty DeGuzman, Kristina | BSN Junior 2 Porras, Regina BSN Junior 2
Capuyan, Joel BSN Senior 2 Prior, Raymond Faculty Eagan, Carolyn BSN Junior 2 Price, Jennifer BSN Senior 1
Cordtz. Jared BSN Senior 1 Ramirez, Joseph BSN Senior 2 Esan, Christina BSN Junior 2 Rojas, Priscilla BSN Junior 2
— _ ’ _ Esan, Christina BSN Junior 2 Salugsugan, Nick BSN Junior 2
Davidson, Mike BSN Alumnus Raschko, Jeff BSN Junior 2 Fung, Ursula BSN Junior 2 Salvador, Johanna BSN Junior 2
Dang, Irina BSN Junior 2 Reilly, Kevin Faculty Guiang, Michael BSN Junior 2 Schanze, Vanessa BSN Junior 2
DeMarco, Mike SF ABSN 2010 Rivera, Miraluna BSN Junior 2 Haldeman, Daphanie | BSN Senior 1 Simon, Kiera BSN Junior 2
: . Ibe, Chidozie BSN Junior 2 Sink, Angela BSN Junior 2
Early, Marg?ret Faculty S?ntos, Rizel BSN Jun!or 2 John. Filip BSN Junior 2 Sitchon, Andrea
Elliot, Craig Staff Sarmiento, Rosalyn BSN Junior 2 Kaddoura, Kalia BSN Junior 2 Tennyson, Catelyn BSN Junior 2
Engel, Richard BSN Alumnus Shor, Viktor BSN Senior 2 Lamm, Chris Tsegay, Essay BSN Junior 2
Fennelly Louis BSN Alumnus Thompson Jerry Faculty Landreth, Cherisse BSN Junior 2 Van Pelt, Laura BSN Junior 2
= [’) ELSMIN 2 = R,’ SN Junior 2 Lerias, Jill BSN Senior 2 Ward, Candice BSN Junior 2
rey, boug orres, Ricardo Junior Leung, Kerry BSN Senior 2 Warren, Jessica BSN Junior 2
Haldeman, Daphanie BSN Junior 2 Valencia, Juner BSN Senior 2 Li, Wendy Wong, Josephine BSN Junior 2
Herzenberg, David SF ABSN 2010 Villanueva, Cresolito BSN Alumnus McNamara, Kristin BSN Junior 2 Yee, Todd BSN Senior 1
— . . Mercado, Kathleen BSN Junior 2 Wong, Josephine BSN Junior 2
Hui, Richard BSN Sen!or 2 Wes.thelmer, Gabe ELSMN 2 Minton. Elaine Yee, Todd BSN Senior 1
Jew, Jason BSN Senior 1 Wirt, Theodore BSN Junior 2 Mogannam, Munir
Krieger, Xavier BSN Alumnus Xie, William BSN Senior 2
Lamm, Christopher BSN Junior 2 Yee, Todd BSN Junior 2
Macasiray, Elizabeth BSN Senior 2 Zamora, Lindsay BSN Senior 2
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